
Organizations Reflection Paper Guidelines 
The Stephen M. Ross School of Business created this IDO experience to encourage you to think about identity and 

diversity in organizations in new ways and to communicate why this is important in society. The purpose of this paper is 

for you to reflect upon the Identity and Diversity in Organizations (IDO)-certified experience you recently attended and to 

share your thoughts and lessons learned. Please begin your paper with a brief (200 word) overview of the program. Your 

paper needs to include ways you plan to integrate the topic of the program in your own life and must connect with lessons 

learned in the identity and diversity programs you attended over the last two years. 

 

In addition, you must address at least two of the following prompts in this original reflection paper. (Some prompts are 

composed of two questions.):  

 

 How did this IDO experience help you understand the importance of identity and diversity in organizations?  

 How, if at all, did your understanding of diversity and identity change by attending this IDO experience? In what 

ways was it reinforced? 

 Do you think this IDO experience will influence the way you interact with others going forward? If so, how? 

 Why is it important to understand the concepts presented in this IDO experience? How are these concepts linked 

to an understanding of identity and diversity? 

 In what ways will the topics of this IDO experience relate to your transition from college to your post-college 

plans? 

 What rewards and/or challenges do you expect in the future if you apply what you learned from this IDO 

experience to other aspects of your life? What obstacles do you expect; what rewards do you anticipate; and what 

support do you need in this endeavor? 

 Article Aid: You are in your final year at the Ross School of Business - congratulations! If you have not yet found 

post-graduation work, how might the personal core values outlined by Erica Spelman from Zappos help you when 

making employment decisions? If you have found post-graduation employment, in what ways does the corporate 

culture at your future employer align with Spelman’s piece? Don’t forget to integrate information from the IDO 

experience you attended into your answer.  

(http://www.zapposinsights.com/blog/item/the-benefits-of-identifying-personal-core-values)   

 

In addition to thoughtfully reflecting on at least two of these questions, the overall quality of your writing will be 

evaluated. Accordingly, make sure your reflection paper is clear, concrete, and free of spelling and grammatical errors. 

Vague generalities should be avoided. 

 

Your reflection paper must be 1,000 (+/- 25) words in length. Preferred format is 12 point Times New Roman font, 1 inch 

margins on all edges, and 1.5 vertical spacing. You may tweak the formatting but the word count is a firm requirement.  

 

Your reflection paper will be due two weeks after the start date and time of the IDO experience you attended. Then within 

the next two weeks your paper will be graded and returned with a complete or incomplete notation. For example, if you 

attend an IDO experience on September 15, scheduled to begin at 7:30 pm, your paper will be due by September 29 at 

7:30 pm and will be returned to you with a complete or incomplete notation by October 13 at 7:30 pm.  

 

The contents of your reflection paper will be kept confidential. Your paper will not be shared with students, professors, 

recruiters, etc. The only ones who will have access to your paper are you, IDO administrators, academic advisors, and 

reflection paper graders.  

 

If you have any questions or concerns, please contact Lisa Kozlo, Paul Kirsch, or Katie Forsythe.  

 
 Special thanks to The Program on Intergroup Relations (IGR) for their direction and support 

 Organizations Reflection Paper Guidelines are subject to change because the program will begin in Fall 2017 

 


